
 
 
 
 
 

 

ORGANISATIONAL DEVELOPMENT, EQUALITY, DIVERSITY & INCLUSION 
COMMITTEE 

TERMS OF REFERENCE 

CODE OF CONDUCT  

Each member of the committee should conduct himself or herself in accordance with the 
seven principles of the Committee on Standards in Public Life (the Nolan Committee – 
second report (May 1996)) and is required to adhere to the University’s Staff Charter 

Each member of the C



The University is committed to promoting equality, diversity and an inclusive and supportive 
environment for students, staff and others. Its strategic commitment is to promote diversity in 
its students and staff by recognising the particular contributions to the achievement of the 
University’s mission that can be made by individuals with a wide range of backgrounds and 
experiences.  

The Organisational Development, Equality, Diversity & Inclusion agenda will reflect the 
values of the University and its organisational culture. As such the Committee and its 
important work should align to and be congruent to a positive organisational culture.  To this 
end members of the Committee should not only be ethical in their behaviour but support an 
environment where members of the University community can admit mistakes, embrace 
continual improvement and welcome constructive challenge.  

On behalf of the Executive Board, the committee is responsible for:  

a) Championing the Equality, Diversity and Inclusion agenda of the University internally 
and externally; 

b) Develop and review the University’s equality and diversity strategy and to drive and 
oversee the University’s commitment to and progress on its delivery 

c) Developing, evaluating and monitoring the implementation of the necessary policies 
and procedures to ensure that action is taken to promote and maintain good practice 
in equality and diversity matters;  




