Equality, Diversity and Inclusion (ECB)rategy (20242029)
Background

The University ofsreater Manchestefpreviously the University of Bolton) is proud to be a truly
widening participation, socially inclusive and therefore diverse Higher Education Institution (HEI)

As a provider of education, employment and opportunity for nearly &8s we are proud of our
diversity and the vast range of experience perspectives this brings to uniMdéesand the local
community.

Wevalue e diversity of all in the University community, where all members of the University
community can thrive and grow.

In the content of HEIs working to improve equality of opportunity for underrepresented groups to
access, succeed in and progress from higllercation this institution remains committed to
providing a positive and fully inclusive work and study environment. It achieves this by promoting
equality and opportunity irrespective of; age, disability, gender reassignment, marriage or civil
partnershp (in employment only), pregnancy and maternity, race, religion or belief, gender and
sexual orientation.

The University wikontinue to work towards ensuring our practices are embedded in our institution
and also help us to go beyond our legal obligation

With this in mind the Universitiias set out a overarching EDI strategpplicable to staff t&nsure
resources are allocated effectively, inform developmentd priorities



Thecore guiding pinciples within tlis EDIStrategy ardo;

1) Encourage the integration @quity, diversity and inclusianto the structures, behaviours
and culture of the University

2) Encourage everyone to take responsibility for equity, diversity and inclusion
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